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Minnesota Adult Basic Education (ABE)

Eligible Content Policy – Revision
Policy Development Date: January 8, 2009
Policy Implementation Date: February 1, 2009

Policy Revised: May 28, 2010

Policy Overview:
Background – The annually updated ABE grant application packet contains information regarding eligible ABE curricula and ‘conditional’ curricula.  The following is an excerpt from the 2008-2009 grant application packet:

ABE Eligible Literacy Skills/Content Areas:

Core Content:


Conditional Content:

Reading   


Citizenship / Civics
    Study Skills, 

Writing



Basic Technology Skills
    Knowing How to Learn

Mathematics

    
H.S. Diploma / GED 
    Creative Thinking/Problem Solving

Speaking

      
Employability Skills
    Personal, Group Effectiveness

Listening

      
Health Literacy
 
    Financial Literacy

ESL / ELL 

     
 

GED / H.S. Diploma

(Conditional Content = supplemental to core content instruction)

All students enrolled in state and federally funded ABE programs must be receiving instruction in at least one of the core content areas.  Conditional content is supplemental to core content instruction. For example, students may receive instruction regarding computer skills ONLY if they are using the computer or software applications to assist them in learning the core content of writing (or one of the other core content areas).
As noted in the computer literacy example above, ABE programs can not count the contact hours of students working on computer literacy curricula, or any other conditional content, UNLESS the student is currently participating in core content instruction.  In response to a recognized statewide need to stimulate and enhance the Minnesota economic climate, and to provide greater opportunity for un- and under-employed Minnesotans to attain skills leading to productive employment, the following revision in eligible ABE content has been developed. 
New ABE Eligible Content – The following conditional content will be allowed without student participation in core content areas (and under specific referral conditions):

Basic Technology Skills (e.g.- Basic Computer Literacy) 


Job Seeking Skills (e.g.- Résumé Writing, Interviewing, and Job Searching)

Soft Skills Necessary for Work (e.g.- SCANS skills)
Work Readiness Certificate Content (e.g.- National Work Readiness Credential, 





              Career Readiness Credential)

Developing, adopting or adapting specific curricula for each of the above four areas is a local program responsibility.  The state ABE office may be consulted for advice about curricula and the state ABE office will post sample curricula on the state ABE website at http://mnabe.themlc.org 
Eligibility and Referral Requirements – In order to provide the new work-focused content to a student and to count contact hours for that student, the student must:
a) be 16 or over and not enrolled in public (K-12) school; and

b) be referred in writing by a professional program staff at a state or local governmental agency such as a Workforce Center, workforce investment board, or MFIP providing agency, specifically for any one or more of the content areas noted above.  Professional program staff includes job counselors, reemployment staff, resource area staff and other Workforce Center and MFIP program consultants and specialists.  Referrals for new ABE eligible content cannot come from non-program staff, such as front-desk staff or lab assistants.  The limitation to professional staff implies that the referring individual has training or expertise to recognize the need for client employability skills that lends significant credibility to the referral to ABE.  
Note: Referral by a college or other post-secondary educational/training institution is not acceptable under this policy.  Those institutions may refer students to ABE, but for core content only or for core curricula PLUS conditional content, such as study skills.
Enrollment and Contact Hours – If the student meets the two eligibility requirements noted above, the ABE program may enroll the student and classify them on Table A as a ‘Transition to Employment Learner’.  Table A will be revised for 2008-2009 to accommodate that new category.  
Unlike the existing Work Based Project Learner NRS category, there is no upper limit of hours that may be counted for students that are participating as Transition to Employment Learners under this policy.  
Exemption from NRS - The policy allows the ABE program to classify the student in a new ABE student category called Transition to Employment Learner which is not subject to the NRS processes such as pre and post testing.  The student will not be counted in any of the NRS tables but would be counted on Table A for revenue generating (contact hour) purposes.  If a student enrolls in an ABE program as a Transition to Employment Learner and later within the program year enrolls in a core content area (e.g.- ESL, GED prep, etc.), all of their program time should be counted in the core program and on the NRS tables.  The Transition to Employment Learner category is for students participating in the work-focused curricula only.
Questions and Contacts – For questions or consultative assistance regarding this policy, please contact the state ABE office at 651-582-8442.
